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Supplementary Materials

Search Terms

Element

Terms used. (Boolean operators used in actual searches.)

Participants Teacher(s), Teaching.

Attrition, Quit, Quitters, Quitting, Leave, Leaver(s), Leaving, Wastage, Demand,

Migrate, Migrators, Migration, Move(rs), Moving, Moveage, Mobility, Transfer.

Intention Intent, Intend, Intention.
Turnover Turnover.
Attrition
Career change, Dissatisfaction, Burnout.
Migration
Retention

Retention, Retain, Retaining, Stay, Stayer(s), Staying, Loyal, Loyalty,

Commitment, Job satisfaction, Persistence, Supply, Return, Returners, Returning,

Grit, Resilient, Resilience.

Search strings and notes

Searches were modified and repeated with different strings as new terms emerged in the search

process.

Search string

Notes

Turnover

Teacher AND turnover

Teacher AND (intention AND ((quit* OR leav* OR
stay* OR mov¥*)

Attrition

Teacher AND attrition

Migration

Teacher AND (wastage OR transfer)
Teacher AND migrat* OR mobility
Teacher AND burnout

Retention aspects

Teacher AND retention

Teacher AND (retain OR retaining)

Teacher AND commitment

Teacher AND loyalty

Teacher AND (loyal* OR return* OR grit OR
resilience)

Teacher AND persistence

Teacher AND (job satisfaction)

Most general term for behaviour.
Later search run to capture synonym terms.s

Common keyword but did generate irrelevant results
relating to war references.

Emergent terms from preliminary review of results.
Emergent terms from preliminary review of results.
Burnout often results in departure from a position, so
this term was searched for relevant data.

Most general term for behaviour.

Variant of ‘retention’.

Organisational and occupational commitment
emerged as concepts that might represent opposites
of migration and attrition.

Loyalty to leader, school, organization emerged as
similar concepts to retention.

Returning teachers in some studies were counted as
retained teachers. ‘Grit’ and ‘Resilience’ emerged
from review. ‘Resilient’ returned too many irrelevant
results.

Persistence was used in a few studies as a term for
retention so a search was run. ‘Persistent’ returned
too many irrelevant results.

Job satisfaction is an antecedent of turnover but it is
also conceptualized as a dependent variable and
proxy indicator of intention to stay in many studies.




Databases Used and Approximated Results

Database Proportion of
(Sub-databases selected) results (approx.)

Proquest & ProQuest Central 30%

EBSCOHost 25%

Academic Search Complete

Bibliography of Asian Studies

Business Source Alumni Edition

Business Source Complete

Education Research Complete

Educational Administration Abstracts

ERIC Education Resources Information Clearinghouse (ERIC)
OpenDissertations

Soclndex with Full Text

Web of Science 10%
Social Sciences Citation Index
Arts & Humanities Citation index
Conference Proceedings Citation Index — Social Sciences & Humanities
Emerging Sources Citation Index

ProQuest Dissertations & Theses Global 10%
Scopus (Elsevier) 5%
Academic One File 3%
Educational Research Abstracts Online (Taylor & Francis) 3%
OVID 3%
JSTOR 1%

Business

Education

Labor & Employment Relations
Management & Organisational Behaviour
Psychology

Sociology

Informit <1%
A+ Education (Informit)
Australasian Education Directory
Business Collection
Humanities and Social Sciences Collection
Theses Collection
Asian Resources
BERITA Singapore/Malaysia Collection
New Zealand Collection

Other searches and databases 10%
Google Scholar
Discovery Search
Searching for articles from reference lists of other articles

Note: The proportion of results is approximated as some databases did not allow the mass export of
results into EndNote. As reported in the thesis in Figure 2, some records were removed using the
automation tools of the databases themselves.



Data Transformations

When a study reported two or more correlations for the same antecedent or turnover outcome, a
composite correlation was calculated so that each study contributed only one result and did not bias
the meta-analysis, as demonstrated by Schmidt and Hunter (2015). | used an excel document with
formulas to calculate these composites and saved an image of each calculation so that each composite
can be verified and repeated.

An example of this is where a study provided Pearson correlations for both suspensions and
expulsions, which | coded as indicators of student misbehavior, and created a composite of these. In
this instance | would enter the number of variables (components) (e.g. 2, 1) for each composite in the
pink shaded cells). | enter the intercorrelations among variables (components) within a composite in
the yellow-shaded cells. I enter the correlations among variables between the composites in the orange
shaded cells. To calculate the reliabilities of the composites, it is necessary to replace the values in the
diagonals with the relevant Cronbach alphas. The composite figure is automatically calculated and
displayed in the blue shaded cells of the Results box, along with its composite Cronbach alpha, where
applicable.
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Human Research Ethics Documentation
Advertisement for inviting teachers and ex-teachers to be part of the research study

Are you a teacher or ex-teacher?

I am seeking volunteers to participate in a doctoral research study about the intention to leave and stay
in schools, and in teaching as a profession. If you are a teacher or have worked as a qualified teacher
at any-point in your career and are interested in taking part in this research by completing an online
survey and/or responding to some open interview guestions, please contact Hugh Gundlach before at
hughg@unimelb.edu.au

University of Melbourne Staff News Advertisement

34. Study: Teacher well-being and career decisions

The Melbourne Graduate School of Education is conducting a study of teacher well-being and career
decisions to assist in reducing teacher burnout and turnover. The study is funded by the Department of
Education and Training.

To be eligible, you must have worked as a paid teacher in a school at any point in your career, or be
currently teaching in a school. Please note the school level can be Early Learning, Primary, or
Secondary. Tertiary level experience only is not relevant for this particular study.

The objectives of the study are to identify the drivers of career decisions to stay or leave a school
and/or the teaching profession. The survey can be completed online and data collected is anonymous.

The study has ethics approval (HREC No 1954350)
More information: http://go.unimelb.edu.au/7cgr
More information: Hugh Gundlach / hughg@unimelb.edu.au

[Source: Hugh Gundlach | MGSE]

VicPhysics Teachers Network Invitation email

Teacher Survey on Teacher well-being and Career decisions
The Melbourne Graduate School of Education is conducting a study looking at teacher well-being and
careers decisions with the aims of reducing teacher burnout and turnover.

If you are a teacher or ex-teacher, they would value your insights into what influenced your career
decisions. It is an anonymous 15-20 minute online survey. The aggregated findings will be presented
to the Department of Education and Training at the end of the year as part of the 'Strengthening
Teachers' Initiative.

They hope to gain a strong representative sample of current and ex-teachers from all subject areas,
experience levels and early-learning, primary or secondary levels. The link below can be shared with
friends and colleagues who you think may have insights to share. All responses are greatly
appreciated.

The Plain Language Statement and survey are accessible here or here. Further information can be
obtained by contacting Hugh Gundlach.


mailto:hughg@unimelb.edu.au
http://go.unimelb.edu.au/7cqr
mailto:hughg@unimelb.edu.au
https://vicphysics.us11.list-manage.com/track/click?u=4b45fb50a0dec4b7117044280&id=4803574175&e=ef477c44c2
https://vicphysics.us11.list-manage.com/track/click?u=4b45fb50a0dec4b7117044280&id=42c88725b1&e=ef477c44c2
mailto:hughg@unimelb.edu.au?subject=Teacher%20Survey

Letter of Invitation to Respondents through Victorian Association for Teaching of English

From: VCE-EL-Teachers <vce-el-teachers-bounces@lists.vate.org.au> On Behalf Of Hugh Gundlach
via VCE-EL-Teachers

Sent: Monday, 15 June 2020 11:01 PM

To: <vce-el-teachers@lists.vate.org.au> <vce-el-teachers@lists.vate.org.au>

Cc: Hugh Gundlach <hgundlach@fintona.vic.edu.au>

Subject: [VCE-EL-Teachers] Study: What maintains teacher wellbeing and feelings of success?

Thank you to VATE for helping to spread awareness of the following research project:

The Melbourne Graduate School of Education is conducting a study looking at teacher wellbeing and
career decisions, with the aim of reducing teacher burnout and turnover.

If you are a teacher or ex-teacher, we would value your insights into what influenced your career
decisions. We hope you can complete an anonymous 15-20 minute online survey. The aggregated
findings will be presented to the Department of Education and Training at the end of the year as part
of the 'Strengthening Teachers' Initiative.

We hope to gain a strong representative sample of current and ex-teachers from all subject areas,
experience levels and early-learning, primary or secondary levels. The link below can be shared with
friends and colleagues who you think may have insights to share. All responses are greatly
appreciated.

The Plain Language Statement and survey are accessible at https://bit.ly/360NAIU

Further information can be obtained by contacting Hugh
Gundlach hughg@unimelb.edu.au<mailto:hughg@unimelb.edu.au>
Please DO NOT REPLY ALL to this message.

Data Coding

After exporting the survey data from Qualtrics to Microsoft Excel (example below), open field text
guestions were coded in separate pages (e.g. Q10, Q13) according to keywords and themes informed
by the literature.
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Survey Results

Survey Response Distribution
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Qualifications held by participants (any field) (n=928)

Doctorate/PhD [l 24
Masters I 362
Bachelor with Honours I 149
Bachelor [ 779
Postgraduate Diploma |G 363
Diploma N 437
Postgraduate Certificate | 6

Certificate [N 151
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Participants' highest teaching/education qualification
(n=928)
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Masters I 353
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900

Bachelor |
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Completion year of initial teacher education (n=900)
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Participants' rating of ITE in preparing them for their first
teaching role (n=920)

400

350

300

250

200

150

100

Not at all

Slightly Satisfactorily Very well

369
228
193
56
’ - -

Extremely well

Further comments about ITE experience (unprompted)

(n=703)

More practical content/More placement time was...

More classroom/behaviour management advice...

Too much theory or course too theoretical
Coursework was not useful

| didn't feel prepared

More content on lesson planning, differentiation,...

More advice on student wellbeing

Desired more support for special neesds students

ITE was stressful and intense but this prepared for...

Did not prepare for dealing with parents

More advice on teacher wellbeing and workload

248
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Qualified subject areas of Secondary-qualified subset
(n=742)
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Initial attraction to teaching profession (unprompted)
(n=906)

Enjoy working with young people
Passion for subject content

Helping people/young people

To make a difference/Contribute to social..

A passion for education (combined)

A passion for teaching

A passion for learning

| always wanted to be a teacher/Vocation

Secure employment/salary

My own school experience/An influential teacher
A socail job/people profession

Flexibility of hours/for family commitments

Thought | would enjoy it/Good career option

Moved from aide/coaching/tutoring or other related...

Creative, varied, stimulating profession
Work-life balance

Holidays

It is a family profession

Enjoy seeing students develop and learn
Thought/Felt/told | was be good at it

Few other options/Fell into it

To travel/transportable qualification

Suitable job to use language skills (LOTE/TESOL)

Scholarship/Bonded/Studentship/Incentive
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Factors influencing decisions to stay in a school and the

Positive student relationships
Positive collegiate relationships
Secure, ongoing employment
Subject allocation, position
Department culture

Sense of duty/Feeling needed
Location-based reason

Pay & benefits

School resources & facilities
Promotion opportunities
Working hours & workload
Long service leave accrual
Child(ren) in same school

Partner in same school

- _____________________________________________________ U]

profession (prompted) (n=891)

I 678

I 537

I 378

I 349

I 304

I 304

I——— 281
I—— )58
I 229
I 174
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I 33
| 19
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Factors influencing decisions to stay in a school and the

Holidays, work-life-hols flexibility for families

profession (other) (n=891)

Make a difference/success/achievement/rewarding | N RN »

Commitment to profession, passion for
teaching/subject

Fear of starting new somewhere else unfamiliar ,
won’t be better, feeling trapped

Sense of belonging an being valued

Professional development and challenge in current

school

Support from colleagues and mentor

Principal
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Personal-level initiatives useful in promoting wellbeing

and feeling successful in

Collegiality (support and social connection)
Professional development (formal/informal) and
Career and personal growth, a leadership position
Positive relationships with students

Work-life balance, setting boundaries

Personal wellbeing action (exercise, yoga,
Autonomy or having my own project or initiative
Teaching itself, doing a good job of classroom
Cocurricular duties | enjoy

Variety of roles, duties and subject

Supportive leadership (heard and developed)
Knowing where my responsibility or influence ends
Recognition and feeling valued by colleagues,
Exercise

Secure employment, adjustment to load, becoming
Mentoring (give/receive)

Moving to a new school

Positive relationships with parents/families, local
My support network and social life outside school
Professional help

Holidays, break from profession or leaving school
Arriving early or working late at school, working
Mindfulness

Saying no to requests

Performing tasks outside my role | enjoy (not...
Staff association, cnsultation committee or union...

School-led wellbeing initiative
Mental health day
Pay

Non-teaching duties that reduce my classroom...

Access to resources or Creating resources

the role (unprompted) (n=719)*
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Personal-level initiatives useful in promoting wellbeing
and feeling successful in the role (prompted) (n=842)

Arriving early to work

Professional learning events

Debriefing with colleagues outside school
Mental health day

Performing tasks outside my role | enjoy
Connecting with colleagues from other faculties
Requesting duties

Working late (quiet time)

Using my own reminder/record keeping system
Cocurricular duties | enjoy

Teaching certain year level subjects

Splitting tasks normally done indiviudally
Working late (preparation)

Finding/Using new learning resources

Setting up email folders/system

Leadership or non-teaching positions that reduce my..

Working with colleagues | like

Using my own diary system

Ensuring Recess/lunch break

Elective subjects | am passionate about
Setting a cutoff for finishing work each day
Requesting classrooms (preference)
Sharing an office with colleagues | like
Working alone

Knowing where my responsibility ends
Requesting classrooms (proximity)
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Team/Department/School-level initiatives useful in
promoting wellbeing and feeling successful in the role
(unprompted) (n=569)

Social events or socialising (formal or informal)
Teamwork

Professional development (internal or external)
None

Recognition (verbal or gesture)

Supportive leadership

Productive team meetings

Feeling heard by leadership

Breakfast/Morning Teas/Lunches/Dinners/Snacks
Sharing workload

Wellness/Wellbeing session, training or day
Feedback and performance management

Career progression opportunities and discussions
Sharing resources

Mentoring

Ability to request load and subjects

Mental health days, days off

Autonomy

Cocurricular duties (sports, music, excursions, camps)
Early finish (PL, meetings within school day)
Exercise/Fitness programs

Strong behaviour management system

Sharing an office with my team

Access to counselling

Adequate budget

e |03
I 7
I /5
s 70
IS 53
e 53
e /5
e 45
Eemsssm—— 34
s )9
e )9
e )8
)6

e )/

e ))

3

14

13

1)

11

m 6

m 6

m 5

m 3

0 20 40 60 80 100 120

140



Team/Department/School-level initiatives useful in
promoting wellbeing and feeling successful in the role
(prompted) (n=786)

Sharing an office with my team

Duplicate classes

Regular team meetings

Adequate budget for learning materials
Strong behaviour management system

A mentor

Access to printing/copying

Teaching students | have taught before
Duties that suit schedule & skills

Strong curriculum and learning materials
My own classroom

Strong assessment structure

Team teaching

Multiple classes at same year level to know students
Cocurricular duties that suit timetable/skills
Prepared materials for tutor group

Sharing an office with a superior
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Behaviours that might indicate a colleague is considering
leaving the school and/or profession (Hypothetical)

Reduced/absence of positive comments

Negative comments about school's leadership
Disengagement from meetings and decisions
Absenteeism

Withdrawal of effort, volunteering, contribution
Negative comments about school's students

Less rigorous lesson plans or activities for students
Delayed/absence of replies to emails

Late to meetings or class

Fixation on time and work demands of role
Sabotage of programs or colleagues

Negative comments about school's facilities
Submitting paperwork late

Excessive non-work use of phone, tablet or laptop

Negative comments about school's spending

Misappropriation/personal use of school...

Excessive socialising or offtopic discussion during

0 100 200

(n=816)
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Chart Vader: Beliefs about when a teacher should move
schools (unprompted) (n=833)

New challenge/experience/change/context
To develop new skills/learn/grow
When wants to

Feeling bored/stale or need to renew passion for...
Lack of opportunity for growth or leadership roles
Lack of support from leadership
Within a certain number of years (avg. 3-10)
Poor student behaviour (including violence)
Superior pay
To be able to teach the subjects | want/load | want

Asked to leave/incompetence

235

213

194

100 150 200 250

Beliefs about when a teacher should leave the profession
(unprompted) (n=839)

Loss of passion and motivation for teaching and...

Unhappy and/or unsatisfied in profession

Diminished or no impact, no interest in innovation,...

A change, new challenge or new career
Improve physical health or alleviate illness
Superior work-life balance

Disillusioned with profession

Superior pay in other industries

Bored with routine

Poor leadership or relationship with superior
Bullying/conflict with colleagues

Lack of opportunity for growth or promotion within...

Conflict with culture

Better opportunites outside teaching
Critical traumatic incident

Greater job security/permanent contract
Moving residence or more convenience

253

227

199
185
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Current teacher participants' intention to stay in their
current school (n=769)

| intend to stay but would entertain offers to move to _ 181

another school

Iam content and intend to stay | -/
I am deeply committed to staying at this school || |[|GcTcNcNIENIINNIIIN :0°

I am actively seeking to leave this school || | [GNEG<zNGEEG 73

| would like to leave but | have not been actively
, I -
looking at other schools

I am not content but I intend to stay of my own choice || |} ] ] ]I 42

| am not content but | have to stay for a reason
outside my control _ 36

I would like to stay but on a contract | 27

If 1 don’t receive a promotion/position of - 24
responsibility, | will move schools

| have a planned end date at this school || 16

| would like to move schools but | do not think I could - 12
be employed elsewhere

0 20 40 60 80 100 120 140 160 180 200



Current teacher participants' intention to stay in the
teaching profession (n=762)

| am actively seeking to move into another industry or
profession

| am interested in leaving but have not been actively
looking

| am interested in leaving teaching but do not have the
qualifications or skills for another profession as yet

| am not content but have to stay for a reason outside
my control

I intend to stay in teaching but would entertain offers
to go elsewhere

| am content but | would like some variety in my role
in the next few years

| am content and intend to stay in teaching

| am deeply committed to staying in teaching

Other: Would change professions but can't match
current conditions

Other: Might change in future

Other: | will retire soon

Ex-teacher (N/A) (Missing)
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Ex-teacher participants' current working situations
(n=832)

| am working in another education-related role
| am retired

Other: Further study

Working in an industry other than education

Other: CRT

[ — 54

I 21

I 17

I 17

I 12

| am on leave (maternity, parental, sick, carer's, long... NI 12

Not teaching, but working in a school (e.g. Principal,... Il 6

Other: Unemployed

)
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Factors influencing thoughts to leave school or actual

leaving behaviour (

Culture of the department or school (including... I 500

Opportunities elsewhere

Lack of promotion opportunities in the school
Negative relationships with colleagues

Working hours and duties unsatisfactory

Better Pay, benefits elsewhere

School was inconvenient for commuting/location
Insecure employment, lack of ongoing contract
Subject allocation, position/role or duties

Lack of connection to school

School resources, facilities and working environment
Partner, husband or wife's work required a

Negative relationships with students (including

Felt incompatible with the role

Other reason

| have not thought about leaving a school at any point

(Missing)

prompted) (n=930)
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I 161

I 151
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... I 30
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I 119
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Reasons for returning to teaching after time in another
profession (n=86)

Missed students, classroom, school, the type of work
Better pay, more secure employment, more exciting
Love of teaching

Flexibility, convenience (including partner, family
Wanted the challenge, trying new school type
Disliked or left other profession

Convenient job, hours

Moved location - fell back in

Less secure employment in other profession

Knew it was best job for me

Job offer

Felt refreshed, reenergised

Money

Easy to get a job

To maintain registration

Ability to change employment type (e.g. P/T, F/T)
Desire to help students

Wanted to try again

Visa

Obtain more experience

Position was held by employer
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Opportunity to have career discussion with
superior/leader in a school (n=824)
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300 291
250
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50

Yes, formally

280
253

Yes, informally No
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50

Use of exit interview on participants' indication of

45

Teacher requested

intention to leave a school (n=930)

87

School requested

495

None

190

(N/A)
Have not left a
school

113

(Missing)



